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The Employee Free Choice Act

OWL is proud to support the Employee Free Choice Act.  This proposed legislation would ensure that workers have a free choice and a fair chance to form a union.  Simply put, the Employee Free Choice Act will allow workers to once again choose to form unions without the fear of being fired. 

The legislation would give workers a fair and direct path to form unions through majority sign-up, help employees secure a contract with their employer in a reasonable period of time, and toughen penalties against employers who violate their workers' rights. 

Why is this bill important to older women?

Unions have been a particular asset to women through their ability to narrow the gender gap in wages and benefits.

· In 2007, women made up 45% of union members and may soon make up the majority. 

· Unionization raised the likelihood of women workers having health insurance or a pension by over 20 percentage points.

· Unionized women workers earned, on average, 11.2% more than their non-union peers.

Economic security for older women begins in a fair and secure workplace where workers’ rights are respected and their voices are heard.  The Employee Free Choice Act can restore the balance, giving millions of women a chance to form unions and get better health care, job security, and benefits – and an opportunity for a secure retirement. 

